
If you have any ques.ons about this report contact 
Stated Clerk Jeremy Campbell prior to the mee.ng. Telephone:  201-599-1111 

Email:  jtcampbell@pnenj.org          

Commission on Ministry Report to Presbytery 
Presbytery of Northeast New Jersey 

September 17, 2022 

A. Mo3ons for Presbytery from Commission on Ministry (COM) 

COM RECOMMENDS that Presbytery ADOPT the policy regarding Minimum 
Terms of Call for 2023.  

B. Ac3ons Taken by the Transi3ons Team (Convener Madelynne Lindsey) 

The team APPROVED the appointment of Mike Capron to serve as Moderator of 
the Session at Old First, Newark. 

The team APPROVED the appointment of Grace Nzameyo as Moderator of the 
Session at Westminster in Paterson – if the way be clear. 

Community Presbyterian Church, Mountainside 

Upon interview, the Membership CommiJee unanimously voted by consent to 
receive The Reverend Marcus Lambright into membership in PNENJ to serve as 
Designated Pastor of Community Presbyterian Church, Mountainside. By acPon of 
a moPon and second, the commiJee unanimously voted to APPROVE his Terms of 
Call 

Terms of Call (annualized): 
a. Cash salary    $52,500 ($12,500 will be an employee 

contribuPon to 403b plan) 
b. Housing & uPliPes*   $ 30,000 
c. ConPnuing EducaPon   $ 4,300 to be paid by an accountable 

reimbursement plan 
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d. Travel & ministry expenses  $ 3,000 to be paid by an accountable 
reimbursement plan 
with automobile expenses reimbursed at the current allowable Internal 
Revenue Service rate.  

e. Pension & Medical Benefits  $ 30,525 (37% of a. & b.) 
f. SECA offset                                $ 6,502.50 
g. Coaching allowance                 $ 2,500 
h. TOTAL:     $ 129,327.50 
i. Other allowances or reimbursable expenses as agreed upon. (This includes 

pastors discrePonary fund from the church budget) 

Housing & UPliPes OR the provision of a manse with all uPliPes paid by the 
church including basic telephone. Indicate appropriate cash value above, for use in 
Pension & Medical Benefits calculaPons. 

Addi3onal Terms of the Covenant 
a. VacaPon – One-month (4 weeks + 2 days) per year including 5 Sundays to be 

taken any Pme aher three (3) months of service (subject to approval of the 
session). VacaPon cannot be carried over from one year to the next. 

b. Holidays – New Year’s Day, MarPn Luther King Day, President’s Day, Memorial 
Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas Day. If 
ministerial services are required on any holiday, then another day shall be 
subsPtuted for the holiday. 

c. Study Leave – Fourteen (14) days of study leave per year including two (2) 
Sundays, to be used for the growth in skill or knowledge relaPng to this specific 
ministry. There is no compensaPon for unused study leave. 

d. Sick Time – One day of sick leave shall be accumulated for each month of 
service. There is no compensaPon for unused sick leave. 

First Presbyterian Church, Rahway 
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Upon interview, the Membership CommiJee unanimously voted by consent to 
receive The Reverend Edmund L. Hoener into membership in PNENJ to serve as 
Interim Pastor of First Presbyterian Church, Rahway. By acPon of a moPon and 
second, the commiJee unanimously voted to APPROVE his Terms of Call.  

Terms of Call (annualized): 
j. Cash salary     $55,000 
k. Housing & uPliPes* (Manse Value)  $ 25,000 
l. ConPnuing EducaPon    $ 2,000 to be paid by an accountable 

reimbursement plan 
m. Travel & ministry expenses   $ 3,000 to be paid by an accountable 

reimbursement plan 
with automobile expenses reimbursed at the current allowable Internal 
Revenue Service rate.  

n. Pension & Medical Benefits   $ 29,600 (37% of a. & b.) 
o. SECA offset                              $  
p. Coaching allowance               $  
q. TOTAL:      $ 114,600 
r. Other allowances or reimbursable expenses as agreed upon. (This includes 

pastors discrePonary fund from the church budget) 

Housing & UPliPes OR the provision of a manse with all uPliPes paid by the 
church including basic telephone. Indicate appropriate cash value above, for use in 
Pension & Medical Benefits calculaPons. 

Addi3onal Terms of the Covenant 
e. VacaPon – One-month (31 days) per year including 5 Sundays to be taken any 

Pme aher three (3) months of service (subject to approval of the session). 
VacaPon cannot be carried over from one year to the next. 

f. Holidays – New Year’s Day, MarPn Luther King Day, President’s Day, Memorial 
Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas Day. If 
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ministerial services are required on any holiday, then another day shall be 
subsPtuted for the holiday. 

g. Study Leave – Fourteen (14) days of study leave per year including two (2) 
Sundays, to be used for the growth in skill or knowledge relaPng to this specific 
ministry. There is no compensaPon for unused study leave. 

h. Sick Time – One day of sick leave shall be accumulated for each month of 
service. There is no compensaPon for unused sick l 

First Presbyterian Church, Ramsey 

The Team reviewed the Mission Study provided by the congrega3on. The Team 
APPROVED the Mission Study and AUTHORIZED the congrega3on to establish a 

Pastor!s Nomina3ng CommiUee. 

Grace United Presbyterian Church, Wayne 

The Team Concurred with the congregaPon’s request to dissolve their pastoral 
relaPonship with Andrew Smith. He has accepted a call as a Solo Pastor of the 
Unity Presbyterian Church in Reynoldsburg, Ohio, effecPve August 21st, 2022. The 
Team further dismissed Andrew to the Presbytery of Scioto Valley. APPROVED 

The Team APPROVED the appointment of Debra Gargiulo as Moderator of the 
Session. 

First Presbyterian Church, Newark   

The Team APPROVED the appointment of Doris Glaspy as Moderator of the 
Session. 

Iglesia Presbyteriana Nuevas Fronteras – North Plainfield 

The Team reviewed the covenant and Terms of Call with Rev. Hector Seda to serve 
as Interim TransiPonal Pastor, Part Time. APPROVED 

 CompensaPon:  $22,500 per year – 12 hours per week including 2 Sundays 
per month   
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First Presbyterian Church of Ramsey 

 The renewal covenant for Berj Gulleyan, Temporary Pastor for the period 
ending September 23, 2023, was APPROVED: 

 Cash Salary     $26, 250 

 Housing Allowance    47,250 

 Ministerial Expenses      2,500 

 ConPnuing Ed Exp          1,000 

 Total EffecPve Salary:   $77,000 

  Plus:  .56/mile when ministerial expenses are exhausted 

 4 weeks vacaPon, including 5 Sundays 

 2 weeks educaPon leave 

Presbyterian Church at Tenafly 

 The Commission to install the Rev. Dr. MarPn Richie as Pastor was 
APPROVED as follows: 

   
Rev Jack Lohr (honorably rePred, and was Palisades presbytery liaison with 
PCAT during the vacancy) 
Rev Jon Brown (Pastor at Old Bergen Church and chair of the COM for 
Palisades during the vacancy) 
Rev Kee Boem-So (Pastor of Grace and Love Church, our sister and tenant 
congregaPon) 
Rev Dr Eileen W Lindner (honorably rePred - formerly Pastor at Tenafly - 
lives within the presbytery bounds) 
Co-Moderator Kirk Woodward 
Diane Anderson, Greater Faith Works (Paterson) and a Commissioned Elder 
An elder tbc from South Church at Bergenfield  
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An elder tbc from Grace and Love church 
An elder tbc from First Pres Englewood  

C.  Ac3ons taken by the Administra3ve Team (Convener Rev. Mike Capron) 

APPROVED: Mo3on to validate Esther Jung!s ministry as parish associate at 
Grace and Love Church and at Rutgers 

Boundary Awareness Training 

The AdministraPon Team reviewed the requirements for Boundary Awareness 
Training.  

The team agreed that the training proposed by the execs through CongregaPonU 
is a good model, individual work followed up by joint session with breakouts.  

The team suggested that the presbytery cover the $29 per person. 

In addiPon, some kind of conPngency plan should be in place if someone who has 
not had the training in three years does not take it.  

The team reviewed the current policy from Nov 4, 2021, meePng that every 
person being paid for pastoral/educaPonal service in a church should receive it 
every three years, along with certain people in validated ministries; This referred 
to people regularly paid by a church, not Pulpit Supply. 

Commissioned Pastor Task Force 
Victor Aloyo held one meePng on June 14. Mike obtained the notes from Maria 
Santa. It was an introductory event with a planned second meePng. 

D. Ac3ons Taken by the Membership Team (Convener Rev. Susan Friedl) 
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APPROVED AcPons: 
  
 Timothy Yi – Transfer to the Presbytery of the Northwest Coast 
 Victor Aloyo – Transfer to the Presbytery of Greater Atlanta 
 Ed Baugh – Honorably RePred as of October 1, 2022 

BeJy Tom - Honorably RePred with graPtude.  

E.  Other Business 

Everyone entering ministry needs to complete a VocaPonal counseling/
psychological evaluaPon and a background check. COM recognizes the need to 
expand the number of professionals providing VocaPonal Counseling/
Psychological evaluaPon in order to supplement the diversity and competency 
offered. To saPsfy the presbytery’s insurance coverage, background checks on all 
members of the new presbytery will be required. Following the iniPal checks, they 
will be required every three years going forward.  

COM EXAMINED Reverend Dr. Esther Jung for ordinaPon and membership in the 
Presbytery. They sustained her examinaPon for ordinaPon to the office of Minister 
of the Word and Sacrament in the PC(USA.) She will serve as Parish Associate at 
the Grace and Love CongregaPon with addiPonal work as a campus Pastor at 
Rutgers University. Per our policy all members of the presbytery and ruling elder 
commissioners elected by sessions were invited to aJend the COM meePng to 
parPcipate in the examinaPon. Commissioned Pastor Doris Peterson joined COM 
for the examinaPon.  

COM ADOPTED the policy regarding the departure of a pastor enPtled, "Saying 
GoodBye.” This policy document, guiding separaPon of pastors from their former 
ministry serngs, was developed by the AdministraPon Team and ADOPTED by 
the COMMISSION on MINISTRY. 
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